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PREFACE 



Self-Study Course for Adult 4-H Leaders 

Well trained adult 4-H leaders are essential for the success 
of the 4-H club. Often, however, the in-depth training leaders need 
to function effectively is too time consuming for the County Extension 
Agent to provide on an individual basis. In addition, classroom train- 
ing on a group basis is frequently inconvenient for busy leaders. A 
new teaching technique called "programmed instruction" offers promise 
for solving this problem. Use of this technique permits each person to 
study at his own convenience and at his own rate. The material in 
this self-study course for 4-H leaders has been "programmed." This 
means that each chapter has been divided into small units of informa- 
tion. Each unit, or paragraph of information, is followed by one or 
more multiple-choice questions with four alternative answers. A 
statement of the correct answer and a short explanation, if needed 
for understanding, follows each question. The meaning of programmed 
instruction should become clear as you read the directions for studying 
this course on the following page. 



Directions: 



This course is a self-study course. You are to read the program 
as you would any other reading material. For best results from the 
study of this material, we suggest that you follow these steps: 

1. Read the numbered paragraph carefully. 

2. Read the multiple choice question (s) which follow the 
paragraph 

3. Pay special attention to the correct answer (marked with 
an asterisk) . 

4. Repeat this procedure throughout the four chapters. 

The last two chapters have not been programmed; you are to read 
them as you would any reading material. 

Now try the following example: 

1. The 4-H emblem is a green four-leaf clover with a white "H” on 
each leaf. This "H” represents the development of head, heart, 
hands, and health. 



The 4-H emblem is 

a. a silver cross 
* b. a green four-leaf clover 

c. a green three-leaf clover 

d. a four-pointed star 



b. The 4-H emblem is a green four-leaf clover. 



The "H" on each leaf represents the development of 

a. hope, health, honor, and heart 

b. strong bodies 

* c. head, heart, hands, and health 

d. youth leadership 



c. The "H" represents the development of head, heart, hands, and 
health. 

If you followed the directions as given, you would have read the 
paragraph and then read the multiple choice question following the para- 
graph paying special attention to the correct response. You would then 
have followed the same procedure for the second question. 

As you study the following chapters, take your time and read 
carefully. We hope you enjoy the program and find this a profitable 
experience. 



Chapter 1. Why 4-H 



Do modern, competent schools render educational clubs obsolete? 
Should 4-H Clubs become primarily social organizations and leave 
education to the school system? If 4-H is to be effective it must 
not parrot the school, but complement, supplement and reinforce the 

educational programs of other institutions. 

The following chapter cites information to justify the unique 
experiences of 4-H. The 4-H Club is not an unnecessary luxury; it 
plays a vital role in today* s progressive society. 
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1. The overall purpose of education is to give youth the experiences, 
knowledge and skills they need to become competent, responsible adults. 
Since about 1945, however, rapid changes have placed this purpose in a new 
perspective. It is no longer possible to predict with reasonable accuracy 
all the qualities that youth will need for successful living. Research and 
technology make information and skills obsolete in a relatively short time. 



The rapidity of change has 

a. eliminated the need for 4-H. 

b. changed the overall purpose of education. 

* c. placed the overall purpose of education in a new perspective. 
d. not affected youth as much as adults. 



c. placed the overall purpose of education in a new perspective. Changed 
the perspective for education because of the inability to accurately 
predict all the skills needed to be a successful adult. 



The qualities youth need to become responsible adults 
* a. are difficult to predict with complete accuracy. 

b. have not changed since 1945. 

c. cannot be learned in childhood. 

d. can be learned only through formal education. 



a. are difficult to predict with complete accuracy. Are not predict- 
able because of constant change. 



Knowledge and skills become obsolete in a short time because 

a. they are not well learned in youth. 

b. our educational system is lax. 

* c. of changes in modern research and technology. 

d. they cannot be realistically applied. 



c. because of changes in modern research and technology. Because of 
the constant change resulting from modern research and technology. 

2. The development of personality, attitudes and values is at least as 
important as acquiring information and specific skills. Successful living 
today demands more emphasis on the development of sound personality and 
appropriate values than ever before. In this new setting, education has 
the purpose of helping youth behave intelligently. Youth must be educated 
to live successfully in new, changing and complex situations. 



Today increased emphasis in education is being placed on 
a. facts and knowledge. 

*b. attitudes and values. 

c. specific skills. 

d. recall of information. 



b. attitudes and values. 

3. Even under the best of circumstances the educational efforts of the 
schools must be supplemented by those of the home, church, library, youth 
serving agencies and other social institutions. The school alone cannot 
educate the child. 
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1 a. schools can provide all of the necessary educational experiences. 

b. practical experience should be de-emphasized in schools. 

* c. school efforts should be supplemented by the work of other 

organizations. 

d. our schools are not fulfillin g their obligations. 

c. school efforts should be supplemented by the work of other 
organizations . The home, church, library and other agencies and 
organizations can supplement the educational efforts of the schools. 

4. Federal and state legislation provide a legal basis for "why 4-H." 

The Smith-Lever Act of 1914 established Cooperative Extension and provided 
federal financial support in cooperation with state support. The Act a .id 
legislation since then clearly indicated work with youth as a part of 
Extension. States have enacted legislation which made them partners in 

support of Extension. 



The Smith-Lever Act of 1914 and subsequent federal legislation have 

^^cooperative state and Federal financial support of Extension work, 
* b. a fixed pattern for youth work. 

c. a government work program for youth. 

d. a set of requirements for joining 4-H. 



b. Smith-Lever Act and other federal legislation established coopera- 
tive state and Federal financial support of Extension work. 

5. Legislative mandate alone does not answer "Why 4-H today. To be 
accepted, any program must continually earn respect and support by meeting 
new situations and needs. 4-H fulfills these requirements, and yet it can 
not provide the entire solution to the problem of educating youth. The 
contributions of other youth-serving groups should be recognized, and 
judicious cooperation practiced. 

The main justification for "Why 4-H" must be found in 

a. federal legislation. 

b. the methods used by 4-H. 
ft c. the contributions to youth education. 

d. awards won bv 4-H members. 

c. contributions to youth education. The program must continually 
earn respect and support by meeting the changing educational needs 
of youth in cooperation with other youth groups. 

The problem of youth education can be 

a. solved by 4-H. 

b. solved through the school system. 

c. solved completely by 4-H in conjunction with other youth groups, 
ft d. lessened through 4-H programs^ 



d. lessened through 4-H programs. 
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6. One of the most unique features of 4-H today is the subject matter 
resource of the university of which 4-H is a part in each state. University 
resources are helpful to the 4-H leader in gaining information and skills 
and in developing attitudes and values. Such material can serve as a 
source for projects and learning experiences. Subject matter research by 
each 4-H leader is necessary to develop new topics and to identify weak 
program areas. Research stimulates curiosity and heightens motivation. 



An effective 4-H leader will 

a. refrain from using community resources. 

* b. use university resources freely. 

c. rely solely on his own experiences. 

d. spend ad little time as possible in research. 

b. use university resources freely. The resources of a university of 
which 4-H is a part in each state provide a source from which both 
profit and learning experiences can be derived. 



Subject matter research 

a. has no place in 4-H work. 

* b. adds new subject matter. 

c. hinders the effectiveness of the 4-H leader. 

d. is too complex for 4-H purposes. 



b. adds new subject matter. Adds new subject matter and identifies 
areas in which new information is needed. 

7. In many situations some previous experience is necessary to function 
effectively. The 4-H program offers youth a broad range of learning 
experiences directed toward a deeper understanding of people, ideas, 
places and things. Dr. Margaret Mead said of youth: "They need to dis- 

cover how very wide the range of choice really is. They should be con- 
fronted with enough of the choices they could make to keep their decisions 
from hardening too soon or too narrowly." Other authorities support this 
position and feel that 4-H gives youth a wider range of voluntary choices 
and experiences than do other programs. 



The broad range of experiences offered through 4-H 

a. encourages dependence. 

* b. deepens understanding, 

c. assures maturity. 

d. stimulates a narrow point of view. 



b. deepens understanding. Help to deepen youth understanding of the 
complexities of living. 

8. 4-H provides a broad and varied range of opportunities for members 

to work with adults and youth of diverse backgrounds. The 4-H program 
provides natural situations which help members to understand, accept 
and work with persons different from themselves. These experiences help 
break down barriers. 



4-H emphasizes the opportunity for members to work with adults and youth 
a. from different countries. 

* b. of diverse backgrounds. 

c. of the same age. 

d. with the same vocational goals. 




b. of diverse backgrounds. 4-H provides broad and varied experiences 
in working with adults and youth of diverse backgrounds. 

9. 4-H provides a wide range of leadership opportunities for both youth 

and adult leaders. The teaching concepts and principles for learning of 
leadership develop positive attitudes toward the acceptance of responsi- 
bility. Leadership skills are gained through group practice in carrying 
out 4-H programs. The identification of latent leadership and the develop- 
ment of it has been called the greatest c ontribution of 4-H. 

i 

A major contribution of 4-H is made through the identification of 
* a. latent leadership 

b. juvenile deliquency. 

c. malnutrition. 

d. scholastic ability. 



a. latent leadership. 

The teaching of concepts and principles of leadership 

a. is beneficial to 4-H adult leaders only. 

b. helps develop a reluctance to accept responsibility. 

c. identifies latent leaders through testing procedures. 

* d. helps develop positive attitudes toward accepting responsibilities. 

d. helps develop positive attitudes toward accepting responsibilities. 

10. In a society which limits work experiences for youth, 4-H projects 
provide real-life work experiences in many areas. Work experiences con- 
tribute to an individual’s growth in general adjustment, financial help, 
employment opportunity exploration, and adjustment to the social envi- 
ronment. For example, a youth's interest in his project work makes more 
specific and meaningful a study of employment opportunities in related 
businesses. Study of particular jobs and the member's personal relations 
to such positions can be enlivened by trips to business establishments. 

The primary objective of 4-H projects is to provide 

* a. real life work experiences. 

b. busy work for young people. 

c. leadership training for adults. 

d. publicity for 4-H activities. 

a. real life work experiences. Real life work experiences for youth 
are provided in many areas. 




b. field trips. Field trips add reality to the study of jobs by 
members . 
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11 , The 4-H program effectively integrates the learning of skills and 
information with the development of personality, attitudes and values. 

The subject mattery methods and learning experiences used in 4-H facilitate 
integrated learning. A 4— H member working on a project gains information 
by testing different alternatives. In this way, he develops an appreci- 
ation for the scientific method of inquiry. 4-H projects enhance the 
member* s confidence in his abilities and develop attitudes and values which 
contribute to personality development. 
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b. effectively integrated within the 4-H program. The learning of 
skills and knowledge and the development of personality, 
attitudes and values is best accomplished in an integrated manner. 



] 

12. 4-H complements, supplements and reinforces the educational programs 

of schools, homes and other institutions. It does this by relating all 

learning to real life: 1) by providing wide range of voluntary choices 

available to 4-H youth and making the work meaningful, encouraging study, 

and practice of what is learned, 2) by tying the ’’Why" of 4-H to actual jj 

observations and practices, 3) by stimulating curiosity and the attitudes 

of inquiry. r 



c. replaced by 4-H. 4-H does not replace other educational programs 

but it reinforces, supplements and complements them. 

Which of the following is not a way in which 4-H relates all learning 
to real life: 

a. offers a wide range of voluntary choices. 

b. provides concrete observation and practice. 

c. stimulates curiosity and the attitude of inquiry. 

& d. controls the learning process by the use of financ ial reward. 

d. controls the learning process by the use of financial reward. 
Financial gain does not control learning for the 4-H members. 
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The educational programs of schools, homes and other institutions are 
not 

a. reinforced by 4-H. 

b. supplemented by 4-H. 

* c. replaced by 4-H. 

d. complemented by 4-H. — 



Which of the following is not a benefit which the 4-H member gains from 
project work? 

a. developing an appreciation for the scientific method 

b. enhancing member’s confidence in his abilities 

* c. allowing members to develop one method of inquiry 

2 v.tributing to personality development 

c. allowing members to develop one method of inquiry. 



The learning of skills and information and the development of personality, 
attitudes and values are 

a. too complex to be dealt with in the 4-H program 
* b. effectively integrated within the 4-H program 

c. outside the scope of 4-H program 

d. isolated within the 4-H program 
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13. Citizenship education is an example of how 4-H relates all learning 
to real life. In many instances there are inadequate opportunities for 
democratic participation of youth in community activities. Through the 
local club and action programs, 4-H provides a laboratory for such practice 

which relates learning to life. 

Citizenship education provides an example of how 4-H 
* a. relates learning to real life. 

b. encourages immaturity. 

c. is dependent upon community relations. 

d. encourages rash d ecisions.. — — 

a. relates learning to real life. Makes learning real through 
providing practical laboratories# 

14. To reach the highest potential educational values of 4-H, leaders 
must skillfully blend subject matter, methods, experiences, and relation- 
ships with individuals and groups. Leaders and members must recognize and 
make the adjustments necessary to meet new situations and needs. In 
achieving these goals, 4-H will merit respect and support as an educa- 
tional program. 

The task of 4-H leaders is most accurately described as: 

* a. skillful coordination of many activities. 

b. permissive control. 

c. theoretical instruction. 

d. vocational guidance. — 

a. skillful coordination of many activities. Skillful blending of 
subject matter, methods, experiences and relationships with 
individuals and groups. 

To merit respect and support as an educational program, 4-H should 

a. relate learning to real life. 

b. encourage combinations of subject matter, methods, experiences 
and relationships. 

c. recognize the needed adjustments for new situations. 

ft d. all the foregoing. 

d. all the foregoing. 4-H should supplement, complement and re- 
inforce the efforts of other educational institutions which 
includes relating learning to real life, encouraging broad 
experiences and adapting to new situations. 
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Chapter 2. Planning the 4-H Program 

The question, "Why 4-H?" was answered by detailing the numerous 
values of 4-H — both educational and social. Full utilization of 
these potential values requires a well-planned, balanced 4-H program. 
The careful design of learning opportunities should reflect the needs, 
interests and characteristics of the members and their environment. 

In this chapter, some basic principles of designing educational 
program, including discussion of who should do the planning and 
specific suggestions, will be reviewed. 
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1. Careful thought in desi;ning local 4-H programs is needed to provide 
4-H opportunities which will be attractive and interesting to members. 
Systematic planning helps provide a balanced variety of activities for 
boys and girls with different interests. Involvement of leaders, members 
and parents in program planning keeps everyone informed and interested. 



Systematic program planning of 4-H activities 

a. is usually not necessary. 

b. leads to too much formality in the program. 
* c. provides a balanced variety of activities. 

d. is not usually attractive to the members. 



c. provides a balanced variety of activities. 



Who should be involved in program planning? 

a. leaders 

b. parents 

c. members 

* d. all the above 



d. all the above — leaders, members and parents should all be involved 
in program planning. 

2. A local 4-H program is defined as the total educational efforts of a 
4-H club or informal group. Plans for educational efforts should be 
developed near the beginning of the 4-H year. Because this development is 
a continuous process, however, these plans may be modified frequently. 

The group * s experience with ongoing activities will continuously alter the 
initial plan. 



The main theme of the definition of the local 4-H program is: 

a. community service. 

b. vocational guidance. 

c. recreation. - 

ft d. education. 

d. education — the total educational efforts of a 4-H club or group 
define the local 4-H program. 

3. The continuous process involved in the development of plans for 
educational efforts of the local 4-H program involves a series of five 
steps: 1) studying the situation, 2) identifying problems or needs for 

change, 3) setting of goals or objectives, 4) designing and conducting 
learning experiences and 5) measuring progress and evaluation of results. 

Which is not one of the five steps involved in the development of plans 
for educational efforts of the local 4-H program? 

a. studying the situation 

b. setting goals or objectives 

c. measuring progress and evaluating results 

ft d. consulting national 4-H leaders 




d. consulting national 4-H leaders. 
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4. Knowledge of the broad objectives of the 4-H program Is desirable 
when surveying tne situation to determine opportunities for 4-H program 
efforts. These broad objectives define areas of responsibility for 4-H 
educational efforts and provide a framework in which to examine situa- 
tional information. They are not intended to be used as a rigid guide 
to be followed closely. 



A knowledge of broad objectives of the 4-H program is desirable in 
order to 

a. plan recreational activities of the members. 

b. tailor-make the program to fit each individual's needs. 

* c. determine opportunities for 4-H program efforts. 

d. conform to national guidelines for 4-H programs. 



c. determine opportunities for 4-H program efforts. 



Broad objectives of the 4-H program 

a. are usually not pertinent to individual clubs. 

* b. provide a framework in which to examine situational information, 
c. should be modified by the adult leader. 

d. should be followed rigidly in designing local club programs. 

b. provide a framework in which to examine situational information. 

5. Broad objectives for tne 4-H program have been stated generally by 
national 4-H officials in the U. S. Department of Agriculture. While 
there may be some geographical variations in objectives, most locally 
determined objectives would fit within national objectives. 



4-H officials in the U. S. Department of Agriculture have stated 
* a. broad objectives of 4-H. 

b. justifications for 4-H. 

c. specific rules for 4-H members. 

d. general sources of 4-H information. 



a. broad objectives of 4-H. 



Most local 4-H objectives would fit within the national objectives 

even though there may be some variations. 

a. international 
* b. geographical 

c. serious 

d. undetermined 



b. there may be some geographical variations. 

6. The broad objectives of 4-H aids in defining the situational informa- 
tion to be studied in 4-H program development. The situational information 
to be studied can be classified in two parts: (1) information about needs 
and interests of boys and girls to be involved in the program; (2) infor- 
mation about community in which the 4-H program is to be conducted. 



Situational information to be studied in 4-H program development can 
be classified into parts. 

a. three 

b. four 

c. six 

* d. two 
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d. two parts — information about boys and girls and information 
about the community 



7 Situational information about boys and girls in the community who 
will be involved in 4-H should include facts on their age, places they 
live, their friends, and their developmental needs and interests. 

Situational information about boys and girls in the community should 

include 

a. their age 

b. places they live 

c. their needs and interests 

* d. all the above 



d. all should be included 

8. Some of tne information about boys and girls will be the same for 
most children of their general age level wherever they live. For example, 
ten year olds are usually restricted to their neighborhood, they want to 
belong to gangs of their own age and sex, they like symbols and regalia, 
they accept rules and regulations, they have a short interest span an 
less ability than older boys and girls to see a long task through to 
completion. They are eager, enthusiastic and easily motivated. 

Ten year old boys or ten year old girls would be most likely to vary 
with regard to 

a. interests in the opposite sex 

b. their acceptance of rules and regulations 

c. their interest in gangs 

ft d. height and weight 

d. height and weight— they are not as likely to vary with regard 
to the other three if they are the same age 

The following cannot usually be said about boys and girls ten years 
of age. They 

it a . can see long tasks through to completion 

b. accept rules and regulations 

c. are easily motivated 

d. have a short interest span - 

a. they cannot see long tasks through to completion 

9. On the other hand, some information about boys and girls may vary 
quite markedly from one community to another, and from one individual 
to another. Health habits, nutrition and attitudes vary among different 
communities. In addition, there is a wide variation among children in 
the same community in maturational level, emotional and physical develop- 
ment, personality, intellectual level and interests. 

Information about health habits of boys and girls 

a. is completely constant across one age level 

it b. may vary for children of the same age in different localities 

c. will be the same for most children of their age level wherever 

they live 

d. is impossible to classify due to i ndividual differences 

b. may vc.ry for children of the same age in different localities 
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10. The second part of the situational information concerns the community 
in which the 4-H program is being conducted. Some relevant facts about the 
community may include information about family customs, employment oppor- 
tunities, educational patterns, leisure time opportunities available and 
the extent of their use, extent of participation in other informal youth 
groups, density of population, extent of delinquency, community health 
patterns and work habits of parents. 

The second part of the situational information concerns the 

a. nation. 

b . local government . 

* c. community. 

d. adults . ____ 

c. facts about the community in which the 4-H program is being 
conducted 



Which of the following cannot be classified as community fact? 

a. family customs 

b. employment opportunities 

c. extent of delinquency 

* d. data on children f s intellectual level 



d. data on children* s intellectual level— is situational informa- 
tion pertaining to interests and needs of youth. 



11. These facts about the general community as well as interests and 
characteristics of children in the community are important considerations 
for development of 4-H programs. Because these facts vary from community 

to community, local 4-H programs should vary also if they are to be success- 
ful in meeting needs of the community and needs and interests of young 
people. One reason for variation of 4-H programs within a community is 
because of differences among the people participating in it, such as 
differences among boys and girls. 

Because the facts about the community and boys and girls in it vary 
from one community to another, the local 4-H program should 

* a. also vary 

b. be rigidly planned. 

c. should fit the leaders needs. 

d. always follow national guidelines. — 

a. also vary — local 4-H programs should also vary if they are to be 
successful in meeting the needs of the community and its young people. 

12. A study of the situational information will uncover unsatisfactory 
situations as well as those in need of change. Once these problems have 
been identified, the local program designers must assume the responsibil- 
ity of choosing which problems to solve. This selection or ranking 
according to priority sets the stage for the establishment of objectives. 

The study of situational information will 

* a. uncover unsatisfactory situations. 

b. be helpful only for small 4-H clubs. 

c. show who is responsible for unsatisfactory conditions. 

d. show only satisfactory conditions. 
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a. uncover unsatisfactory situations and those in need of change 

T- Is fh. r»«pnniH hllltv ot the ' ~ to ctioose which propiems 

to solve. 

a. members only 

b. parents only 

* c. local program designers 

d. regional program designer 

c. the local program designers must assume this responsibility 

Objectives for the 4-H program are established 

* a. by selecting and establishing priority of problems. 

b. by the national offices. 

c. prior to the 4-H year. 

d. by the county agent. - 

a. the selection and priority of problems establishes objectives 
for the 4-H program 

Establishing a priority for problems 

* a. precedes the establishment of objectives. 

b. follows the selection of objectives. 

c. is unnecessary for the establishment of objectives. 

d. is not related to the establishment o f objectives. 

a. establishing a priority should set the stage for establishing 
objectives. 

13. Objectives are set forth to define end results to be achieved in the 
4-H program. They give direction to the 4-H program, provide continuity, 
and help to insure that the program is interesting and meaningful to 
children and to the community. 

Objectives for a 4-H program do not 

a. give direction to the program. 

b. help to insure that it is interesting. 

c. provide continuity. 

ft d. insure success of the program. - 

d. they do not necessarily insure the program* * s success. 

14. Useful program objectives should indicate specifically who is to do 
the learning. Groups of boys and girls in the same community do not all 
have the same interests or the same objectives. The objective should be 
specific in indicating which group or sub-group of boys and girls is to 

be taught 



Program objectives should 

ft a. indicate who is to be taught. 

b. not be stated explicitly. 

c. provide minimum direction. 

d. reflect the state leader’s interest. 




a. indicate who is to be taught. 
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Program objectives should Indicate who is to do the learning because 

a. this adds structure to the 4-H program. 

b. parents have the right to know what their children are being 
taught. 

* c * youth in the same community do not all have the same interests 
or objectives. 

d. this aids in the e\ lluation of 4-H programs. 



c. youth in the same community do not all have the same interests 
or objectives. 

15. The level of change sought in the learner should also be indicated 
by the program objectives. Some of the different levels of change which 
can be achieved may be stated as changes in knowledge, understanding, 
ability, skill, interest and appreciation. 



The level of change sought in the learner should be indicated by the 

a. leader. 

* b. program. 

c. parents. 

d. educational methods. 



b. the program objectives should indicate the level of change sought. 

16. A third item which should be specified in the statement of objectives 
is the content to be taught or the area of subject matter in which the 
change is to take place. Some of these content areas might be health 
habits, safety, nutrition, career exploration, getting along with others 
and physical development. 



Which one of the following is ordinarily not included in a statement 
of objectives? 

a. the learners. 

b. the level of change sought. 

c. the content to be taught. 

* d. parents who are responsible. 



d. parents who are responsible. 

17. Structuring of learning opportunities is based on situational infor- 
mation. Learning opportunities provide the environment where learning 
experiences can occur. As members take advantage of these opportunities 
learning takes place. 



Structuring of learning opportunities is based on 
* a. situational information 

b. parents' wishes. 

c. members' interests. 

d. community facilities. 



a. situational information— —items b, c, and d are all included under 

situational information and are all 
important . 
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Learning opportunities provide the 


for learning experiences 


to occur. 




a. motivation 




ft b . environment 




c . need 




d. means 





b. learning opportunities provide the environment where learning 
experiences can occur when the member participates. 

18. Learning experiences are defined as interaction between the learner 
and external conditions in the environment. In 4-H terms, learning 
experiences consist of 4—H members actively participating in one or more 
of the various 4-H activities. 



A learning experience can best be defined as 
* a. an interaction. 

b. an experiment. 

c. an opportunity. 

d. a situation. 

a. an interaction between the learner and external conditions 
in the environment 



In 4-H terms, learning experiences are based on 
a. interest. 

* b. participation 

c. motivation. 

d. ability. 



b. active participation in one or more of various 4—H activities. 

19. Program evaluation is the process of determining how much the 4-H 
member has changed his knowledge, attitudes, or skill in terms of 
objectives as a result of the learning experience. 



4-H programs are evaluated in terms of 
a. the end results of projects. 

* b. changes in knowledge, attitude or skill. 

c. participation in activities. 

d. increased maturity. 



b. program evaluation is a process of determining how much the 
4-H member has changed in terms of the objectives as a result 
of the learning experience. 

20. Good evaluation yields an indication of the progress 4-H members 
have made in terms of objectives set at the start of the 4-H program. 
The leader and parents are in a better position than most county 
extension agents or county fair judges to know how much the member has 
learned in his 4-H experiences. A still better evaluation team is a 
combination of the member, his parents and his leader. 



16 



A program evaluation includes a knowledge of the the 4-H 

member has made In terms of the established objectives. 

a. contributions 

b. exhibits 

c. effort 

ft d. progress 



d. the progress of the member during the program is what is 
important 



Which of the following persons is in the poorest position to know how 
much the member has learned from his 4-H experiences? 
ft a. county fair judges 

b. leader 

c. 4-H member 

d. parents 



a. the county fair judge is in the poorest position to know this. 

21. Judging of exhibits is not as good a method of program evaluation 
as is assessing progress toward objectives. Only the end result is con- 
sidered in judging and not progress the member has made during the pro- 
gram. Allowances are not made for variation in the members' ability 
or environment at the start of the program. Nor does exhibit judging 
take into consideration possible variation in objectives set by individual 
members . 



When exhibit judging is compared with progress evaluation it can be 
concluded that 

a. neither is satisfactory. 

b. both are equally good. 

c. exhibit judging is better. 

* d. progress evaluation is better. 



d. the progress evaluation method is the more desirable method. 



Exhibit judging is a poorer method of evaluation than progress 
evaluation because 

a. allowances are not made for variation in the member's ability 
or environment. 

b. variation in objectives set by individual members are not taken 
into consideration. 

c. progress the member has made during the program is not considered. 

* d. all the above. 



d, all the above. 



The major drawback of exhibit judging is that 


is (are) not 


considered . 




ft a. progress 




b. end results 




c. contributions 




d. interest 






a. progress the member has made during the program is not considered. 



22. Everyone should have a part in planning the 4-H program — members, 
parents, leaders and other interested persons. Involving people in 
planning increases their interest in 4-H. 4-H members, by participation, 

learn to work with others. Parent involvement enables them to better 
assist their children at home. Involvement also makes it easier to 
secure parent cooperation in leadership responsibilities. 



Who should take part in program planning? 

a. parents 

b. members 

c. leaders 

* d. all the above 



d. all of these people should have a part plus anyone else who 
is interested 



Parental involvement in planning the 4-H program 

a. may alienate members 

b. is favored over leader involvement 

c. should be encouraged only with very young groups 

* d. increases their parental interest and cooperation in 4-H 



d. involving parents in 4-H increases their Interest and their 
cooperation in leadership responsibilities 

23. Leaders and parents will do most of the program planning for groups 
of younger members. Younger members will become enthusiastic about 
participating in almost any activity involving their peers if the leader 
presents the idea in an interesting way. After the leader and parents 
have determined a number of possible activities, they may ask the 
members as a group to choose from among the possibilities. 



For groups of younger members, who will do most of the program planning? 
* a. leaders and parents 

b. leaders and members 

c. members and parents 

d. members and leaders and parents 



a. leaders and parents for younger groups 



Younger members will become enthusiastic about almost any activity if 

it involves their and is presented in an interesting way. 

* a. peers 

b. leaders 

c. junior leaders 

d. parents 



a. it is important for it to involve their peers 



Younger members should be allowed to 
a. choose their own activities 

* b. choose among possible activities 

c. choose their own leader 

d. schedule their own activities 



b. choose among possible activities determined by their leaders 
and parents 
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24. High school age boys and girls need less direction, guidance and 
assistance with designing of their program than do younger persons. 
Parents of high school age boys and girls should be active only "behind 
the scenes" in most cases. The leader's role should be one of advising 
rather than directing. Further, high school age boys and girls should 
select the adult to help them with development of their program. 



Which is not true of high school age boys and girls in 4-H programs? 

a. their parents should be active "behind the scenes" 

* b. their leader should direct rather than advise 

c. they should choose their own leader 

d. they should have less direct guidance 



b. the leader should advise rather than direct 

25. A permanent or "standing committee" consisting of members, parents and 
leaders may develop the program for a group of junior high school age boys 
and girls or groups with widespread ages. Involvement of members in the 
planning process is important especially for junior high age and older boys 
and girls. In younger age groups the members may have their own project 
planning group assisted by a leader or junior leader who has done some 
pre-planning for them. 



For junior high school age boys and girls the program should be sure to 
involve 

* a. the members. 

b. the leader. 

c. parents. 

d. educational leaders. 



a. the members 



In younger age groups members may have their own project planning 
group assisted by a leader or junior leader who 
* a. has done some pre-planning. 

b. has finished high school. 

c. is capable of controlling them. 

d. represents the county extension office. 



a. a leader who has done some pre-planning for them 

26. When planning with large groups of older or all-age children, each 
member should serve on a sub-committee handling separate aspects of the 
program. 



When planning with large groups of older children or those of all ages 
each member should 

* a. serve on a sub-committee. 

b. become involved in the total program. 

c. have direct supervision of the leader. 

d. seek advice from his peers. 




a. serve on a sub-committee handling separate aspects of the program. 
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27. Writing lists of problems, objectives to be achieved and evaluations 
to be made may help to establish order An planning procedures. These 
lists may be used to determine whether or not the plan was built properly. 



The use of lists in program planning can best be described as 

a. time consuming. 

b. unnecessary. 

c. mandatory. 

* d. useful 



d. lists may be useful for a variety of purposes. 



Lists in program planning do not 

a. identify problems. 

b. state objectives. 

* c. evaluate the program. 

d. provide a basis for judging the pr ograms effectiveness. 

c. lists should state the measures of planned evaluation, but will 
not be an evaluation in and of themselves. 

28. Listing the various learning opportunities to be conducted during 
the year will (1) enable the leader to determine if the program meets the 
members and community’s needs and interests and (2) allow the leader to 
determine if there is a balance of activities during the year. 



Listing the various learning opportunities to be presented during the 
year will enable the leader to determine whether or not 

a. the program meets the members' needs. 

b. the community needs are being met. 

c. there is a balance of activities during the year. 

* d. all the above. 



d. listing helps meet member’s and community needs and interests 
and helps achieve a balance of activities. 



Chapter 3. The A-H Club Meeting 



The local A-H program consists of a composite of individual 
A-H club meetings. Careful planning of the total program, 
therefore, implies well organized, effective club meetings. No 
rigid framework for the ideal A— H club meeting is possible; each 
local A-H club is unique. All A-H club functions, however, center 
around a main objective — to help boys and girls. 

Useful meeting formats, as well as guidelines for the dele- 
gation of authority are presented in this chapter • Various teaching 
methods are also described and evaluated. 
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1. An important aspect of the 4-H movement is the 4-H club meeting. The 
purposes of 4-H club meetings are to help boys and girls: (1) acquire new 

information about Agriculture, Home Economics and related subjects, (2) 
learn creative use of leisure time, (3) develop social skills and (4) 
acquire desirable leadership and citizenship traits. 4-H clubers are thus 
given the opportunity to learn and practice decision making in group 
situations by using the knowledge and skills acquired at these meetings. 

One of the three major purposes of 4-H club meetings is to 

a. raise money for the community. 

b. create a learning situation in an academic atmosphere. 

ft c . develop desirable leadership and citizenship traits in members. 

d. obtain publicity for the club. 



c. develop desirable leadership and citizenship traits in the members. 

In addition to developing social skills, the 4-H club meeting also 
helps members do all but which one of the following? 

a. learn creative use of leisure time. 

b. learn new information about Agriculture, Home Economics and 
related subjects. 

c. learn and practice decision making in group situations. 

A d. learn about and understand foreign cultures. 



d. learn about and understand foreign cultures — they may be an out- 
growth of a discussion, but it is not a direct purpose of the 
4-H club meeting. 

2. Although the local situation will determine what previous arrangements 
need to be made for the meeting some pre-planning is essential. Proper 
pre-planning acquaints the officers and committee chairmen with the agenda 
for the meeting and with what each is to do. With appropriate pre-planning 
the meeting will go more smoothly. 

The previous arrangements which should be made for a meeting will be 
determined by the 

a. attitudes of the members. 

b. attitudes of the parents. 

* c. overall local situations. 

d. national headquarters. 



c. the overall local situation. 

3. The leader should check on the progress of committees and make plans 
for appointing new committees as part of the pre-planning activity. 
Committees are usually very helpful in 4-H activities; they are most 
beneficial when the assignment is of vital importance to the club and 
the committee is properly supervised. Committees give more members 
learning experiences and broaden the scope of the club program. 
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Committees are beneficial in the running of a 4-H program when 

a. every club member works on the committee. 

b. the group leader assigns the individual topics to the members 
of the committee. 

c. the committee is given no supervision. 

ft d. the assignment is of vital importance to the club. 



d. when the assignment is of vital importance to the club. 

4. County extension agents can adivse the local 4-H club as to necessary 
officers and committees as well as the appropriate duties of each. These 
agents should be called upon as resources for guidance and reference 
materials by the local clubs. 



County extension agents 

a. may replace the leader in small clubs. 

b. should confer with individual members. 

* c. should be used as a source of guidance. 

d. should appoint necessary committees. 



c. County extension agents should be used by the local 4-H club for 
guidance and reference materials. 

5. 4-H club meetings should be conducted in an orderly manner. This is 

the responsibility of the leaders and officers. Each 4-H club has a slate 
of officers elected by the club members themselves. Leaders should help 
train and encourage each officer in fulfilling his responsibilities. 



It is the officers co-responsibility with the leaders to conduct an 
orderly meeting. These officers are 
* a. elected by the club members. 

b. appointed by the leaders. 

c. trained by the out-going officers. 

d. limited to President and Vice-President. 



a. elected by the club members themselves. 



Club officers should receive 


from the leaders. 


a. payment. 




ft b. training and encouragement. 




c. weekly evaluations. 




d. all of the above. 





b. training and encouragement. 

6. The 4-H meeting place should be attractive, well lighted, and well 
ventilated. Seats should be arranged to create an atmosphere of infor- 
mality and friendliness. More can be learned and better hearing and 
participation are encouraged through casual seating. Use of the American 
and 4-H club flags helps create a club setting. Such regalia helps create 
a spirit of belonging, an atmosphere of importance, and an air of expectancy. 
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Which of the following was not mentioned as creating a feeling of 
belonging, importance and expectancy to 4-H club meetings? 

a. e&e of American and 4-H club flags, 
ft b. air of formality. 

c. properly arranged seats. 

d. attractive meeting place. - 

b. air of formality — an atmosphere of informality is beneficial. 

7. Regular club meetings should be held at least once a month. Additional 
meetings may be in order depending upon interest and local customs. The 
well-planned program for each club meeting is very important. The pro- 
gram should be balanced among business, instruction, and recreation. The 
club members should help plan and conduct the program themselves, with the 
leader serving as their guide. Every member should be actively involved 
in some part of the program as often as possible. 




b. at least once a month. 

A well-planned program for the club meeting should be a balance among 
business, » and recreation. 

a. discussion. 

b. individual activities. 

* c. instruction. 

d. physical exercise. 

c. instruction — the other choices fall under one of these three 
main categories. 

With regard to regular club meetings 

a. several members should be put in charge of all programs. 

ft b. every member should be actively involved in some part of the 
program as often as possible. 

c. the group leader should plan and conduct the program. 

d. f-^e program should be well balanced among business , 

instruction and discussion. 

b. every member should be actively involved in some part in the 
program as often as possible. 

8. Club members usually consider club meetings as being primarily 
recreational because of the interesting way the program is handled. As 
a general guide, however, it is suggested that the total meeting time 
be broken down into Business 10-25%, Instruction 50-60%, and Recreation 

10-25%. 
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It is suggested that the meeting time be divided into 

a. Business 50-65%. 

* b. Instruction 50-65%. 

c. Recreation 50-65%. 

d. Instruction and Business 50-65%. 



b. Instruction 50-65% — thus, the most time should be spent on 
instruction or learning. 

9. Business — The business portion of the meeting usually begins with a 
brief inspirational period to help lift the thinking of everyone to a 
higher level of cooperativeness and unity. This period may incorporate 
a song, a poem, or any appropriate thought. 



The business portion of the meeting usually begins with 

a. the reading of the minutes. 

b. a presidential address. 

* c. an inspirational period. 

d. committee reports. 



c. an inspirational period which promotes cooperation and unity. 

10. The business portion of the meeting should be short and snappy. The 
minutes should be read and committee reports, if any, called for. Any 
complicated business should be referred to committees for their study and 
recommendations. The leader may present business matters to the club at 
this time, but his main function is to help the group think through the 
consequences of each alternative decision before a decision is made. 
Strict parliamentary procedure is not necessary; the members should use 
rules of courtesy. The business meeting should be a small democracy in 
action. 



The business portion of the meeting should be 
* a. short and to the point. 

b. long and complex. 

c. routine and formal. 

d. detailed and orderly. 



a. short and to the point. 



The leader's main duty during the business meeting is to 
a. present business matters to the club. 

* b. help the group realize the consequences of decisions. 

c. read committee reports. 

d. see that the meeting starts on time. 



b. to help the group realize the consequences of decisions. 



During the business portion of the 4-H club meeting 
* a. committee reports are given 

b. complicated business is discussed. 

c. strict parliamentary procedure is observed. 

d. the leader acts as president. 




a. committee reports are given. 
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ii Tn«t ruction Session— The instruction session is designed to help 
— r ; aVinut the subiects of general interest in the 

- in^the^memory of each cluh 

it is "learning to do by doing". Good 4-H teaching employs seeing, 
hearing, and doing. 



The primary purpose of the instruction session is to 

a. help plan better business meetings. . . 

* b. help members learn more about subjects of general interest 

the 4-H club program. 

c. plan services that will aid the community at large. 

d. teach leadership techni ques to younger people^, 

b. help members learn more about subjects of general int .rest in 
the 4-H club program. 

12. The instruction session -y «lU.e * .^“.tlo. • 

showing how something is done. This is the basis invo lved 

which emphasizes "learning to do by doing . There are t ive s P 
in the use of a demonstration: (1) planning— deciding on the suoject, 

(2) preparation: (3) the demonstration; (4) tri out by members, ( ) 

ing — can they do the job. 



The emphasis in 4-H teaching is on 

a. seeing. 

b. hearing. 

c. talking, 
ft d. doing. 

d. doing-members learn by doing the things they have seen and 
heard in the meetings. 

Which of the following is not listed as a step involved in the use of a" 

demonstration? 

a. testing, 
ft b. revision. 

c. preparation. 

d. planning. 



b. revision. 



As 



13. Demonstrations may be given by the leader or flub ^ berS ' 
soon as possible members should be trained to put on their own 
demonstrations. Most demonstrations consist of three pe • _^ utl T^— 
duction— explain the purpose of the demonstration, ( ) — X 
subject step-by-step; and (3) Summari-review important points, give 

opportunity for questions. 
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With regard to demonstrations it is desirable that 

a. all 4-H club members should be trained to put on the 
demonstration. 

b. only 4-H club leaders should put on the demonstrations. 

c. demonstrations should be put on by members who are experts 
in their field. 

d. whenever possible outside experts should give the demonstrations. 



a. all 4-H club members should be trained to put on the 
demonstration. 



Most 4-H club demonstrations 

a. should be conducted by the leader. 

b. take place within the business portion of the meeting. 

c. should be simple enough so that members do not have to ask 
questions. 

ft d. consist of three parts — Introduction. Body and Summary. 



d. consist of three parts — Introduction, Body and Summary. 

14. If a demonstration is given by two or more members working together 
it is called a team demonstration. Team members must be fairly well 
matched as to ability, interests, age, size, years of club work, and 
strength of voice. They must be cooperative, interested in the subject, 
and have time to study and practice together. The team members also 
must want to give the demonstration. 



In regard to Paragraph 14, which of the following is not true? 
ft a. a team demonstration should always be given by 2 club members. 

b. team members must have time to study and practice together. 

c. team members must be matched by the leader as to ability. 

d. members of a team demonstration should be matched as to years 
of club work. 



a. team demonstrations should always be given by 2 or more club 
members . 

15. Choosing a good topic for the demonstration is very important. If a 
definite subject is not assigned, the group leader may be of help. An in- 
teresting, purposeful topic suited to the occasion should be chosen. The 
selected topic should also be one that the members are familiar with and 
one which can easily be demonstrated step-by-step. The demonstration 
should be limited to one idea. 



In choosing a topic for the demonstration which of the following does 
not apply? 

a. limit the demonstration to one idea, 
ft b. choose a topic that will be new to the members. 

c. choose a topic that can be easily demonstrated. 

d. choose an interesting, purposeful topic. 




b. choose a topic that will be new to the members. Choose a topic 
that is familiar to the members. 
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16. The most successful demonstrations are those reflecting the ideas 
and plans of the club members with the leader advising only. In plan- 
ning club members should list the processes to be discussed and these 
should be arranged into steps in logical demonstration order. Members 
also list materials and equipment they will need. Listing of important 
points in the planning stage will help members to be sure they have 
enough to say to keep the demonstration interesting and informative. 
Members should practice the demonstration thoroughly. When other club 
members help by making illustrative material or by offering suggestions, 
a cooperative spirit develops. 



The most successful demonstrations are those in which the leader 

a. directs the members. 

b. plans the demonstration. 

c. conducts the demonstration. 

* d . advises the members. 



d. the leader should advise the members. 

A successful demonstration requires planning. In the planning stage 

a. the leader should plan the demonstration. 

* b. important steps should be arranged in logical demonstration 

order. 

c. members should refrain from practicing together so the demon- 
stration will be fresh. 

d. members must not allow other club members t o know their topic^. 

b. important steps should be arranged in logical demonstration 
order . 

17. At the time of the demonstration, members should be prepared with 
all needed equipment. Charts and illustrations must be readable. A 
clear working surface is necessary if the audience is to see each step 
of the demonstration. Personal experiences help illustrate the point. 
When presenting the demonstration, club members should maintain a good 
posture and talk to the audience, making sure they can be heard. A 
natural, neatly groomed appearance is essential. 

During the actual demonstration, participating members should 

a. maintain a good posture. 

b. list all necessary equipment. 

c. talk to the audience. 

* d . all the above. 



d. all the above. 

18. If only one person talks, he gives a speech or monologue; in a 
discussion everybody takes part. Discussions help 4-H members think 
more clearly and learn to talk and listen while others are talking. 

Thus youth learn by experience how to take part in public meetings and 
they develop confidence. A— H club discussion groups may be any size 
but smaller groups are easier to handle. Discussions are especially 
suited for senior members, but they give all members a chance to express 
their ideas. Discussion gives members a chance to do their own thinking. 
Interest in a wide range of subjects may be sparked. 



o 
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A discussion 

a. is a talk by one member. 

b. develops confidence in the club members. 

c. is easier to handle if a large group participates, 

d. kills interest in other fields outside of the one 

under discussion. 



b. develops confidence in the club members. 



The main benefit of 4-H discussion is 

a. avoidance of conflict between members. 

b. better acquaintance among members, 
ft c. a chance to exchange ideas. 

d. involvement of a large group of people in 4-H programs. 



c. a chance to exchange ideas. 

19. The topic under discussion should be treated in such a way as to 
challenge thinking. To start the discussion, a committee of club mem- 
bers might write up a few "agree and disagree" questions for each meet- 
ing. The questions could be on project work, community affairs, national 
issues or any matter of special interest to the age group. 



The topic under discussion should 

a. be assigned by the leader. 

b. lead to serious disagreement. 

c. be a topic of community importance. 

ft d. challenge thinking. 



d. challenge thinking. 

20. The discussion leader should be alert and likable making it easy for 
people to enter in the discussion. He should be acquainted with the topic, 
but he may have to depend on literature or on someone else in the group for 
additional information. He should me i:e the group comfortable by starting 
off in a friendly, easy manner. 



The discussion leader should 

a. arrange the seating formally, 
ft b. rely on resources for information as necessary. 

c. not start off in too easy a member. 

d. not elicit the help of other members. 



b. rely on resources for information as necessary. 

21. The instruction session may be improved by utilizing any good teaching 
method. However, emphasis is placed on demonstrations, discussions, field trips, 
movies, colored slides, plays, charts and posters, and judging. Members under 
the leader's guidance should utilize every opportunity to make field trips. 

These include visiting projects, studying farming, visiting business, etc. 

County extension agents can furnish the club with movies, colored slides and 
snapshots. Club members should be encouraged to take and show pictures of 
their projects. Plays can be developed to illustrate a point pertinent to 
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club proble ms . Judging is a teaching method that develops knowledge 
and ability to make decisions. Judging teaches standards through 
study and discussion of the qualities desirable in a product , article 
or animal. Through these methods members learn to observe carefully, 
to express their ideas and to appreciate the opinions of others. 

To improve the instruction session 
ft a. any good teaching method may be utilized. 

b. emphasis is placed on lectures on community projects. 

c. a formal seating arrangement is recommended. 

d. a classroom atmoshpere should be maintained. 



a. any good teaching method may be utilized. 




b. standards— through study and discussion of desirable qualities. 



22. The recreational portion of the meeting gives an opportunity to leave 
a "good taste in the club members mouth." Recreation distinguishes the 
4-H club meetings from other education activities, e.g., school classes. 
The recreation chairman should have the job of selecting and directing the 
games. At least one new game a month will add interest. Each club meet- 
ing should have some active games. Challenges, group singing, dodge ball, 
relays, guessing games, table games, and singing games can be fun. Group 
singing can set the mood of the meeting and help prepare the members for 
the next activity. 

The recreational portion of the 4-H meeting 

a. should be directed by the leader. 

b. should compose 50% of the meeting. 

c. is desirable only with younger members. 

* d. distinguishes the 4-H club meeting from other educational 

activities 



d. distinguishes the 4-H club meetings from other educational 
activities. 

23. Many clubs serve refreshments at meetings, although they are not 
essential. The learning experience for the boys and girls who select, 
prepare, and serve the refreshments is the prime concern. Club members 
should learn how to select simple, nutritious, inexpensive refreshments 
and how to serve them graciously. Parents can and should help by giving 
suggestions and guidance. 






30 



d. the learning experience of the members with regard to 
refreshments is a prime concern. 

24. 4-H club meetings should not be merely routine affairs. Responsible 

freedom of action on the part of club members is all important. Through 
the use of democratic club programs boys and girls will develop healthy 
habits of conduct. It is important to teach members to conduct the meet- 
ing with a minimum of adult direction, with as many members participating 
as possible. The order of the programs should be varied occasionally. 
Public programs to which parents and others are invited add interest. 



4-H club meetings 

a. should be routine affairs. 

b. should follow a consistent order of programs. 

c. are the responsibility of the leader. 

* d. should be run by the members with a minimum of adult direction. 



d. should be run by the members with a minimum of adult direction 
and with as many members participating as possible. 

25. The 4-H leader plays many different roles during the club meeting. 
Often he is a participator , joining in activities on an equal basis with 
the members. This gives the leader an opportunity to observe club members 
in a very natural situation. He may gain insight with which to help each 
individual develop to his fullest capacity. The leader may serve as an 
advisor— a person in the background helping guide members in leadership and 
decisions. The advisor helps each person understand his responsibility and 
helps the group think through the possibilities of all alternatives, but 
does not influence the decision. An advisor helps each individual develop 
confidence in himself. Above all, the 4-H leader is a teacher . He must 
teach not only skills but attitudes as well. Many leaders find it use- 
ful to keep a record of each member’s participation and responsibilities. 



The 4-H leader must play the role of 
* a. participator, advisor, and teacher. 

b. advisor, helper, co-member. 

c. participator, teacher, president. 

d. co-member, teacher, helper. 



a. participator, advisor, and teacher. 

4-H club leaders should participate with the members in club activities 
a. to make sure everything runs smoothly. 

* b. to gain insight with which to help individuals. 

c. to involve all members in activities equally. 

d. all the above. 



b. to gain insight with which to help members. 



As an advisor , the 4-H leader 

a. joins in activities on an equal basis with members. 

* b. helps the group think through the possibilities of all 
alternatives but does not influence the decision. 

c. must come out of the background. 

d. must make major decisions for the club. 
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b. helps the group think through the possibilities of all 
alternatives but does not influence the decision. 



As a teacher, the 4-H leader 

a. concentrates on developing member's skills. 

b. concentrates on developing member's attitudes. 

c. may find it useful to keep a record of each member's 
participation and responsibilities. 

* d. all the above 



d. all the above. 

26. The 4-H leader has many helpers. Junior leaders can help younger 
members while becoming better leaders themselves. Several people in 
the community may serve as specific project leaders. Parents are also 
invaluable to the leader. Extension agents are always available and 
should counsel with the leaders. For example, they can provide the 
leader with recommended 4-H meeting outlines or agendas for your area. 



Most 4-H club leaders find it helpful to 

a. discourage parental influence. 

b. work with younger members alone. 

c. recruit specific project leaders from other states. 

* d. counsel with Extension agents. 



d. counsel with Extension agents. 

27. The preceding paragraphs have clearly shown that there is no set 
outline or pre-established agenda for the ideal 4-H club meeting. Each 
local 4-H club operates as a small democracy with one main objective: 
to help boys and girls. 



The ideal 4-H club meeting 
* a. is a small democracy in action. 

b. follows an established and rigid pattern. 

c. employs a main objective defined by the location.- 

d. exists in theory only. 



a. the ideal 4-H club meeting is a small democracy in action. 



Chapter 4. 4-H Learning Experiences 



The effective use of the 4-H Club meeting as a teaching tool 
implies meaningful learning experiences for the 4-H members. It 
is important that the 4-H leader understand the relationship of the 
learning experiences to learning outcomes. 

The present chapter is intended to aid in the understanding of 
the types of learning which are in the realm of the 4-H program and 
to present examples of planned learning experiences. 
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1. Boys and girls who join 4-H expect to learn because 4-H is an educa- 
tional program for young people. The 4-H learning experience is intended 
to strengthen and broaden the education young people get from other 
sources. 4-H is intended to provide special learning experiences that are 
different from those of the home, school and church. The learning intended 
by 4-H may include learning to! (1) identify worthwhile objectives, 

(2) effectively support projects aimed at attaining the objectives, and 

( 3 ) effectively lead projects aimed at attaining the objectives. This 
learning is different and special because to achieve these three objectives 
the learner must combine and use the learning from the church, the school, 

and the home. 



Boys and girls who join 4-H expect to learn because 4-H is 
* a. an educational program. 

b. a program for young people. 

c. under the direction of adults. 

d. a continuation of school programs. 



a. because 4— H is an educational program 

The 4-H learning experience is intended to - 

the education young people get from other sources, 

a. limit; define 
* b. strengthen; broaden 

c. define; repeat 

d. expand: evaluate 



b. 4-H learning strengthens and broadens learning from other 
sources . 

4-H is intended to provide special learning experiences that are 

those of the home, church and school. 

a. similar to 

b. contradictory to 

c. derived from 

* d. different from ■ 

d. learning experiences that are different from those of the home, 
church and school. 

2. If the different and special learning experiences in 4-H lead to the 
intended educational goals, then 4-H is help ing young people to become mor e 
effective citizens in a democratic society . 

If the different and special learning experience of 4-H lead to the 

intended educational goals, then 4-H is 
it a. helping youth to become more effective citizens. 

b. giving youth an opportunity for expression. 

c. doing as much as could be expected. 

d. helping youth to mature earlier. 

a. helping youth to become more effective citizens in a democratic 
society. 
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3. The objectives of a democratic society are to develop (1) individual 
responsibility, (2) rewarding human relationships, (3) civic responsibil- 
ity, and (4) economic responsibility. These are the worthwhile objectives 
taught to young people by 4-H. 



Which of the following was not mentioned as one of the things that a 
democratic society would develop in individuals? 

a. civic responsibility 

b. individual responsibility 

c. economic responsibility 

ft d. parental responsibility 



d. parental responsibility vas not mentioned as one of the main 
objectives. 

4. 4-H can teach young people how to select a worthwhile objective. 4-H 

teaches young people to select an objective on the basis of (1) individual 
responsibility, (2) responsibility to other people, (3) civic responsibility 
and (4) economic responsibility. 



Through 4-H youth learn to identify and select a(n) 

a. proper vocation. 

* b. worthwhile objective, 
c. appropriate college. 

d. friends with similar interests. 



b. 4-H teaches youth how to select and identify a worthwhile 
objective. 

5. In the selection of an objective to achieve, it might be helpful to 
teach some specific considerations. Some of these specific considerations 
could be: (1) What are some important unsatisfied needs of the individual 
and the community? (2) What achievable objectives could satisfy these 
needs? (3) Which objective will best satisfy the immediate and long-term 
requirements of the individual and the community? The specific considera- 
tions will, of course, always depend upon the unique situation. 



The specific considerations for achieving a worthwhile objective will 
always depend upon the 
a. size of group, 
ft b. unique situation. 

c. community needs. 

d. most satisfactory objective. 



b. the unique situation — the other factors mentioned are some 
specific considerations. 

6. After a worthwhile objective is selected, the next step is usually to 
achieve the objective. A project to achieve the goal must be organized 
and undertaken. If the project is to succeed in attaining the goal, it 
must be directly and effectively supported by the members. If the young 
people do not recognize the responsibility to support the project, the 
objective will not be achieved. 4-H can help young people recognize this 
responsibility in learning experiences. 
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If a project is to achieve the goal, it must be directly and effectively 
supported by the 
* a. members. 

b . community . 

c. parents. 

d. extension agents. 



a. the members must directly and effectively support the project. 



Vu»ip young people to recoenize their 


to support 


the project in learning experiences. 




a. motivation 




b. need 




* c. responsibility 




d. ability 





c. 4-H can help youth to recognize their responsibility to support 
the project. 

7. How the individual can most effectively support a project is determined 
by considering the same factors which were used in the selection of the 
project and by considering the nature and objective of the project. 

Selecting the most effective way to support a project is based upon 
(1) the individual’s responsibility to himself, (2) the individual's respon- 
sibility to other people, (3) the individual's economic responsibility, 

(4) the individual's civic responsibility and (5) the nature and objective 
of the project. The relative importance of these and other factors will 
be dependent upon the particular individual and the particular situation. 

The relative importance of the factors considered in how to most effec- 
tively support a project will be dependent upon the particular — 

and • 

a. situation and project. 

* b. individual and situation. 

c. project and individual. 

d. all of the above. ■ — 



b. the particular individual and situation . 

8. In many situations, when the individual considers his responsibilities 
and objectives, he will find that the most effective way to support a 
project is to be responsible for seeing that an objective is achieved, 
that is, to be responsible for leading the project. Because leadership 
activity is very important to the person and the community, it is especially 
important for 4-H to teach young people to lead effectively. 

In many situations the most effective way to support a project for an 

individual is to 

a. delegate responsibility. 

* b. be the leader for the project. 

c. ass um e others' responsibilities. 

d. select a leader for the project. 




b. to assume the leadership responsibility for the project. 
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It is especially important to teach young people to lead effectively 
because leadership activity is 
* a. important to the person and the community, 
b. the most important consideration in 4-H. 
r , always a desirable activity in our society. 

d. always important to the individual. 



a. leadership activity is important to the person and the community. 

9. The leader's purpose in 4-H is to provide successful 4-H learning 
experiences. To provide these experiences , the leader must take the 
initiative in the learning and provide guidance and anything else required 
to make the learning situation successful. The 4-H leader is responsible 
for providing an opportunity for young people to learn to be effective 
citizens in a democratic society. 



The leader's two main roles in 4-H learning experiences are 

a. initiative and control. 

b. guidance and control. 

ft c. initiative and guidance. 

d. guidance and evaluation. 



c. initiative and guidance. 

10. A successful 4-H learning experience is a learning experience in which 
young people learn to be responsible for selecting an individual or group 
objective, learn to be responsible for supporting an individual or group 
project, or learn how to lead a project. 

In successful 4-H learning experiences young people are taught which 
three functions in regard to projects? 
a. selecting, supporting and deciding 
* b. selecting, supporting and leading 

c. deciding, leading and supporting 

d. selecting, deciding and leading 



b. they are taught to select, support and lead projects. 

11. There are two important factors in "engineering" a successful learning 
experience: (1) the learner and (2) the objective to be taught. A learn- 

ing experience is an experience that is prepared so that a learner of some 
level of experience, ability, motivation, etc. , successfully completes a 
task that will teach the objective. It is the responsibility of the 4-H 
leader to know the learner, know the objective, and to guide a learning 
experience task which will attain the objective. 

The two important factors in "engineering" a successful learning 
experience are 

* a. the learner and the objective to be taught 

b. the learner and the particular project. 

c. the project and its objective. 

d. the objective and the learning situation 
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a. the learner and the objective to be taught are the two important 
factors in planning a successful learning experience. 

12. The 4-H leader must realize that it may require many learning tasks 
to achieve the 4-H objectives. Methods by which the 4-H member learns 
through tasks may be generally classified as (1) discussing, (2) observing, 
(3) assisting and (4) leading. 

Methods by which the 4-H member learns through tasks may be classified 
as 

a. discussing, observing, assisting and revising. 

b. leading, observing, revising and developing. 

c. observing, leading, developing, and assisting. 

ft d. discussing, observing, assisting and leading. 



d. 4-H learning methods may be classified as discussing, observing, 
assisting and leading. 

13. There are many types of tasks which can be used to provide successful 
4-H learning experiences. Three particularly good kinds of 4-H learning 
tasks are demonstrations, judging and group projects. 



Three particularly good kinds of 4-H learning tasks are 

a. demonstrations, trips and judging. 

b. judging, demonstrations and lectures. 

* c. demonstrations, judging and group projects. 

d. judging, group projects and reading. 



c. Demonstrations, judging and group projects are three particularly 
good kinds of 4-H learning tasks. 

14. Demonstrations are used as learning tasks in many 4-H meetings. The 
learner gets his information about demonstrations from (1) seeing others 
demonstrate, (2) discussing demonstrations and (3) reading the 4-H manual. 
From this information, the member makes generalizations about demonstrations. 



From what source (s) does the learner get his information about demon- 
strations? 

a. observation of other demonstrations. 

b. discussion of demonstrations. 

c. 4-H manual. 

* d. all of the above. 

d. all of the above. 

15. One logical generalization that can be made about demonstrations is 
that they have three parts (1) introduction, (2) body and (3) summary. 
Other generalizations are also made, and on the basis of these, the member 
develops his own demonstration. 
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Which of the following is not logically one of the three parts of a 
demonstration? 

a. body 

b . summary 

c. introduction 

ft d. explanation 



d. explanation — the three parts are introduction, body and summary 

16. As a result of giving demonstrations (alone and in a group), observing 
demonstrations, and discussing demonstrations, the member* s ideas and 
understanding changes. This change is reflected in his increased ability. 
The result of learning is therefore a change in behavior. The learner 
thinks differently, feels differently and acts differently. 

The primary result of learning is 
* a. a change in behavior. 

b. a need for more learning. 

c. a feeling of competence. 

d. a sense of accomplishment. 



a. all of these are possible results, but the most important is 
the change in behavior. 

17. A second type of task which can be used to provide successful 4-H 
learning experiences is judging. In judging, 4-H members begin to form 
ideas about standards for products. They compare articles to determine 
which most clearly meets the standard. 



In judging, members form ideas about 
a. competative values. 

* b. standards for products. 

c. economic value of products. 

d. leadership. 



b. 4-H members form ideas about standards for products in judging. 

18. Different kinds of judging experiences are offered at different age 
levels. At older age levels the members should be able to handle more 
difficult kinds of judging problems. 



At older age levels, judging problems 
ft a. should be more difficult. 

b. should be eliminated. 

c. are much more meaningful. 

d. are less interesting. 




a. judging problems should be more difficult at older age levels. 



39 



19. In judging experiences, the members begin to see that many things 
influence this type of decision. A wise decision varies from situation 
to situation. It is not always the same for different people or for the 
same person at different times. Thus, in judging, it is not a matter of 

right and wrong. 



Judging should not be 

a. a learning experience. 

* b. a matter of right and wrong, 
c. used with younger members. 

d. an ambiguous situation. 

b. judging should not be a matter of right and wrong. 

20 The third type of task which can be used to provide successful 4-H 
learning experiences is a club project. Members should be encouraged to 
assume responsibility for all aspects of the project. 



In club prnjprt-s members should be 
ity for all aspects of the project. 

a. elected 

b . appointed 
ft c. encouraged 


to assume responsibil- 


d. required 





c. members should be encouraged to assume the responsibility for 
the project. 



21 4-H members are expected to learn through discussing, observing, 

assisting, and leading 4-H tasks. These 4-H learning tasks may include 
demonstrations, judging or group projects. In summary, 4-H is intended 
to provide an educational experience for young people which combines 
and uses the information they acquire in other situations. 



4-H is intended to provide mainly 
^ a. an educational experience. 

b. a recreational experience. 

c. vocational guidance. 

d. an information resource. 

a. to provide an educational experience for young people. 
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Chapter 5. 4-H Teaching Methods 

In the preceding chapter the importance of 4-H learning experiences 
was discussed. The success of a learning experience depends upon 
selecting the best possible teaching method and then using it properly. 

Various teaching methods are available to the 4-H leader. This 
chapter includes discussions of the objective of 4-H teaching methods, 
the choice of teaching methods, and the three categories of teaching 
methods can be classified. 
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1. The objective of 4— H teaching methods is to make a 4-*H learning experi- 
ence successful. A successful 4-H learning experience allows the member 
to change and grow into a responsible adult. Learning experiences can 
a^d a member to change and grow by increasing his knowledge (things he 
knows), by increasing his skills (things he can do), and by changing 
his attitudes (how he feels) . 

The objective of 4-H teaching methods is 

a. allowing 4-H members to try their hand at teaching 
* b. making 4-K learning experiences successful 

c. different from the objective of academic teaching methods 
d. demonstration and visualization 

b. making 4-H learning experiences successful 

A 4-H member can change and grow with the help of learning experiences 
by 

a. increasing his knowledge 

b. increasing his skills 

c. changing his attitudes 

* d. all of the above 



d. a, b and c are all correct answers 

2. The success of a 4-H learning experience depends upon choosing the 
best teaching method and using ’ t well. The choice and use of a 4-H 
teaching method depends upon the leader* s understanding of the teaching- 
learning process; his ability to create a good learning climate, and the 
subject matter tc be taught. 

The choice and use of a 4-H teaching method does not depend upon 

a. the subject matter to be taught 

b. the leader’s ability 

c. the leader* s understanding of the teaching-learning process 

* d. the teaching methods used in local schools 

d. the teaching methods used in local schools; it does depend 
on the subject matter to be taught, the leader’s ability, 
and the leader's understanding of the teaching-learning 
process. 

3. The 4-H teaching- learning process is a hum=.n transaction which in- 
volves the leader, the individual member, and the interactions in the 
group. Within this human transaction leaders and members explore a 
situation together, analyze the situation together, and make decisions 
together which result in learning. 

The 4-H teaching-learning process is 
a. dependent on pure memory work 

* b. a human transaction 

c. concerned with the leader and individual member only 

d. the same for all situations . 
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b. a human transaction 



The 4-H teaching- learning process involves 

a. interactions in the group 

b. leaders and members exploring a situation together 

c . individual members 

* d. all of the above 



d. a, b and c are all involved in the 4-H teaching-learning process 

4. The role of the leader is to help create a climate wherein learning 
can take place. The leader helps to create this climate for teaching- 
learning by accepting each member as an individual. He acquires as 
much knowledge as possible about each club member — facts such as age, 
grade in school, parent attitude, home conditions, and all special con- 
siderations are important. This climate prevents an individual member 
from feeling threatened and defensive during the teaching- learning 
process. The member should feel the support of the entire group as he 
experiences change. 



It is the role of the 


to help create a climate for 


learning 




a. entire club 




b. members 




* c. leader 




d. parents 





c . leader 



The 4-H leader can help create a proper climate for teaching-learning by 

a. doing all the difficult work for the members 

b. ignoring individual differences of the members 
* c. accepting- each member as an individual 

d. strict discipline and rules 



c. accepting each member as an individual 

5. The subject matter to be taught is an important consideration in selecting 
a teaching method. The content and the learning experience should both be 
considered. A teaching method should be selected which will be effective in 
teaching the content and achieving an increase in knowledge and skill. 



In selecting a 4-H teaching method 

a. only the subject matter need be considered 
* b. content and learning experience should both be considered 

c. only the size of the group need be considered 

d. none of the above 



b. content and learning experience should both be considered 
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6. Three categories of teaching methods are usually used by the leaders 
of 4-H clubs. These are group teaching methods, field trip teaching 
methods, and visual-oral teaching methods. 

4-H leaders usually use three categories of teaching methods: 

a. group teaching methods, individual teaching methods, visual 

teaching methods . .. . . , 

b. oral teaching methods, field trip teaching methods, individual 

teaching methods 

* c. visual-oral teaching methods, group teaching methods , field trip 

teaching methods _ . 

d. demonstration teaching methods, lecture teaching methods, e 

trip teaching methods - — 

c. visual-oral teaching methods, group teaching methods, field 
trip teaching methods 

7. Group teaching methods include problem solving in a group, group 
discussions (buzz groups), role playing, and workshops. The objective 
of group teaching methods is to teach the 4-H members how to work effect 

ively in a group. 

Buzz groups, role playing and workshops are examples of - — - 

teaching methods 

a. visual 

* b. group 

c. demons t rational 

d. oral 



b. group teaching methods 

The objective of group teaching methods is to teach 4-H members 

a. manners and polite conversation 

b. in a more economic manner than would be possible if taught 
individually 

* c. how to work effectively in a group 

d. when there is a shortage of available adult leaders 



c. how to work effectively in a group 

8. To be successful a group teaching method must (1) provide for partici- 
pation by all of the members (individually or in committees), (2) make each 
member* s participation important in accomplishing the group s goal, (3) 
make the group responsible for directing its activity through democratic 
procedures, and (4) allow continuous evaluation of the group accomplishments 
to provide a basis for further planning and decision making as well as a 
sense of pride and accomplishment. 
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To be successful, a group teaching method should not 

a. allow for the group to direct its own activity 

b. allow for continuous evaluation of group accomplishments 
* c. discourage the participation of all members 

d. make each member’s participation important for the 
success of the group’s goal 



c. discourage the participation of all members; a group teaching 
method must provide for participation by all members either 

individually or in committees 

► 

9. Problem solving in a group may be used formally in teaching project 
information or it may be used informally whenever a group of members are 
to make a decision. In either case, the problem solution usually requires 
four steps: (1) a situation arises which must be recognized as a problem, 

(2) the problem must be defined and clarified, (3) possible solutions are 
generated by the members of the group and the implications of each 
solution are considered, (4) a tentative decision is made in a democratic 
way. 

The problem solution usually requires four steps: (1) a situation arises 

which must be recognized as a problem, (2) the problem must be defined 

and clarified, (3) * 

and (4) a tentative decision is made in a democratic way. What is the 

third step? 

a. members generate possible solutions 

b. members consider implications of each solution 
* c. both of the above 

d. neither of the above 



c. both a and b 

10. The group discussion method (buzz session) is a good group teaching 
method when the group is large. In the group discussion method, the total 
group is divided into buzz sessions of six to eight members. In the buzz 
sessions each member discusses the topic for five to ten minutes and then 
the total group is reassembled. Each buzz session reports back to the 
total group. 

In the group discussion method the total group is divided into buzz 
sessions of 

a. 2 to 4 members 

b. 1 to 5 members 

c. 3 to 6 members 

* d. 6 to 8 members 



d. 6 to 8 members 



Each buzz session 

a. discusses the problem for two to four hours 
* b. reports back to the total group 

c. is given the power of making decisions 

d. all of the above 
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b. reports back to the total group 

11. The buzz session will be successful If (1) the topic to be discussed 
Is understood by the group, (2) the topic Is Interesting to the group, and 
(3) the groups understand what Is to be done In the discussion. The 
successful use of buzz sessions will allow each member of a large group 
to participate In the discussion. 



The buzz session will be successful If (1) the topic to be discussed Is 
understood by the group, (2) the topic Is Interesting to the group, and 

(3) . 

a. the group Is allowed to choose Its topic 
* b. the groups understand what Is to be done In the discussion 

c. the total ?roup is fairly small 

d. every member does not participate in the discussion 



b. the groups understand what is to be done in the discussion 



The successful use of buzz sessions will allow 

a. complicated problems to be solved without adult leadership 
* b. each member of a iarge group to participate in the discussion 

c. interesting topics to be discussed painlessly 

d. for problem solving in very small groups 



b. each member of a large group to participate in the discussion 

12. To be sure the buzz sessions provide effective teaching-learning 
situations, it may be necessary to have a leader or junior leader provide 
information and direction in the buzz session. The buzz session may be 
most effective if it elects a chairman, a recorder, and a reporter. 



The buzz session may be most effective if 

a. no direct leadership is planned 

b. a chairman only is elected 

c. the members choose their own topic 

* d. a chairman, recorder and reporter are elected 
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d. a chairman, recorder and reporter are elected 

13. The role-playing method is the unrehearsed acting out of a problem 
situation which concerns the group. The objective of role playing is to 
improve skills in communicating and the democratic process and also to 
learn how to understand other people. 

The unrehearsed acting out of a problem situation concerning the group 
is called 

a. buzz session 

b. make believe 
* c. role playing 

d. demonstration 



c. role playing 



46 



The objective of role playing is to 

a. learn how to understand other people 

b. improve skills in communicating 

c. improve skills in the democratic process 

* d. all of the above 



d. all are objectives of role playing 

14. The first attempt with role playing should be a meaningful, simple 
situation which will be fun. The members should volunteer to take part. 
These participants should arrange the scene and discuss the main points 
to be brought out in the scene. The boys and girls should be permitted 
to express the roles they are playing in their own words and actions. 

The scenes should be stopped from time to time so the remainder of the 
group can suggest different ideas or approaches. After completion, the 
scene can be discussed with the total group. It is important to re- 
emphasize the main points which the cast attempted to communicate. 



Which of the following should not be true of role playing? 

* a. members should be appointed to interesting parts 

b. members should be permitted to express their roles in their 
own words and actions 

c. members should discuss the main points to be brought out in 
the scene 

d. the scene should be stopped periodically for group suggestions 



a. members should be appointed to interesting parts; the members 
should volunteer to take part — not appointed 

15. For members participating in the same project the workshop method is 
an important way to conduct a teaching-learning situation. Workshops pro- 
vide cpporutnities for learning the skills required for the project and 
understanding the "Whys" of the subject matter in the project. The work- 
shop method contains four basic steps: (1) leaders and members participate 

in planning the workshop, (2) the leader or junior leader shows how to 
perform the skills of the job being taught and explains why it is done, 

(3) the boys and girls perform the same skills under supervision, and (4) 
the participants evaluate the finished product. 



In the workshop method 

a. leaders and members participate in planning the workshop 

b. the leader shows how to perform the skills of the job 
being taught 

c. the leader explains why the job is done in this way 

* d. all of the above 

d. all three alternatives are correct. 

16. Greater member interest and learning usually results from both the 
members and leaders planning the workshop. Factors to be considered in 
workshop project selection are: (1) select the project to be used as a 

basis for the workshop, (2) choose a project that several members are in- 
terested in, (3) consider previous project problems that the members have 
encountered. Information to be taught should be restricted to one or 
two main points of emphasis. 
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In planning the workshop 

a* only new information and problems should be considered 

b. information to be taught should be as broad as possible 
* c. a project that several members are interested in should 

be chosen 

d. leaders and parents only sho uld be involved 

c. a project should be chosen in which several members are 
interested 

17. To conduct an effective workshop some important factors must be con- 
sidered: (1) plan the length of the workshop according to the age and 

interests of the members of the group, (2) arrange for a meeting place 
that will be adequate for the type of workshop to be held, (3) set a date 
early to avoid schedule conflicts, (4) notify all members who are interested 
in the project being used for the workshop, (5) list all materials and 
equipment needed, and (6) make sure that leaders, junior leaders and ex- 
perienced members agree, prior to the workshop, on the role each is to 

assume. 



Prior to the workshop 

* a. leaders, junior leaders and experienced members should agree 
on what their respective roles should be 

b. a broad, new subject should be chosen by the leader and junior 

ladder 

c. members are responsible for investigating the projects to be 
used 

d. all of the above 



a. leaders, junior leaders and experienced members should agree 
on what their respective roles should be 

18. The teaching conducted in the workshop may be done by the leader, 
junior leader or other experienced member. The teaching will usually 
follow a set procedure such as: (1) the teacher and members discuss the 

nature of the workshop, (2) the teacher presents a brief idea of what is 
to be done, (3) teacher and members review the project manual dealing 
with the information to be taught, (4) the person teaching demonstrates 

each step that is to be performed. 

Teaching in the workshop may be conducted by 

a. leader 

b. experienced member 

c. junior leader 

* d. all of the above 



d . the leader, junior leader, or experienced members are all 
eligible to teach in the workshop 
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The individual teaching in the workshop 
* a. should demonstrate each step that is to be performed 

b. should not interfere with the members during practice periods 

c. together with members, should inform the public of the workshop 

d. should be an experienced adult leader only 



a. should demonstrate each step that is to be performed 

19. Throughout the workshop it is important to explain "why," show "how" 
and encourage questions. After the demonstration the individual members 
should learn bv repeating the steps. Skill and knowledge could be in- 
creased by the practice. The leader and junior leaders should be close 
by during the practice periods to answer questions, re-clarify steps and 
support the members* efforts. 



The key words in the workshop method are 

a. think and plan 

b. watch and learn 
* c. why and how 

d. if and when 



c. "why" and "how" 



During the practice periods after the demonstration, the leaders and junior 
leaders should 

a. answer questions 

b. re-clarify steps 

c. support members* efforts 
ft d. all of the above 



d. the leaders and junior leaders should answer questions, re- 
clarify steps, and support members* efforts 

20. Evaluation of the workshop teaching method can provide additional 
learning opportunities for the members. T}ie workshop may be evaluated 
by the individual comparing his finished product with the instructions, 
or by the members of the group comparing their finished project with the 
finished projects of the group. 



Evaluation of the workshop teaching method 
a. is the task of the leader 
* b. may be individual or group 

c. is done by the community 

d. is useless for young members 



b. may be individual or group 

21. Visual-oral methods provide opportunities for members to increase their 
knowledge and skills, and learn how to teach other members. Visual-oral 
methods include demonstrations, illustrated talks, project evaluations 
(judging), and exhibits. 
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Demonstrations, illustrated talks, project evaluation and exhibits 
are examples of 

a. workshops 

b. group discussion methods 
* c. visual-oral methods 

d. role playing 



c. visual-oral methods 

22. In a demonstration a leader or member makes or does something as he 
explains what he is doing. To insure a successful demonstration, the 
demonstrator should emphasize only one or two points. These points of 
emphasis should relate to projects in which most members have an interest. 
The main points should be stressed in all three parts of the demonstration— 
the introduction, the body, and the summary. 

In a demonstration, the leader or member 

a. plays the role he chooses 
* b. makes or does something 

c. should emphasize many points 

d. uses group teaching methods 

b. makes or does something 




c. all demonstrations have three parts— introduction, body, and 
summary 

23. In the introduction the demonstrator attempts to create interest in 
the demonstration. The demonstrator usually tells what is to be taught, 
what he will do, and how the demonstration can be important to the members. 




b. in the introduction of a demonstration the demonstrator attempts 
to create interest 

24. In the body of the demonstration the demonstrator teaches the points 
of emphasis. The demonstrator explains his actions as he performs each 
step. The demonstrator can rely upon information from his project manual 
to prepare the demonstration. 
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The main points of emphasis in the demonstration 

a. should not be mentioned in the introduction of the demonstration 
* b. are taught in the body of the demonstration 

c. should relate to projects of which members have no knowledge 

d. should be stressed in the body of the demonstration only 



b. are taught in the body of the demonstration 



To prepare the demonstration* the demonstrator 

a. can rely upon information from his project manual 

b. should divide the demonstration into three parts 

c. should plan to stress only one or two main points 

* d. all of the above 



d. a, b and c are all correct 

25 The demonstration summary allows the demonstrator to re-emphasize the 
important point of the demonstration. The demonstration summary should be 
concise and cover only the highlights of the demonstration. 

The demonstration summary should 
* a. re-emphasize the important points 

b. cover all the details of the demonstration 
c« precede the body of the demonstration 

d. all of the above. 

a. the demonstration summary should re-emphasize the important 
points of the demonstration 

26. Illustrated talks are also visual-oral teaching methods. Illustrated 
talks are similar to demonstrations. In illustrated talks the illustrator 
shows how to do something* where in the demonstration, the demonstrator ^ 
actually does what is to be taught. As in a demonstration, an illustrated 
talk should be taught in the introduction, the body, and the summary of the 
illustrated talk. 



Illustrated talks 

a. are a group teaching method 

b. are identical to demonstrations 

c. are composed of four parts 

* d. show how to do something 



d. illustrated talks show how to do something 




27. The introduction to an illustrated talk should create interest in the 
subject. The illustrator usually tells what is to be taught and how the 
talk will be important to the members. 
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In the introduction to an illustrated talk, the illustrator 
* a. tells what is to be taught 

b. does what is to be taught 

c. shows how and why something is done 

d. teaches one main point visually 

a. in the introduction the illustrator tells what is to be taught 

28 In the body of the talk the illustrator teaches the main points of 
?!; t ;? k These teaching points are made by showing on a drawing or a 
model hoi and why something is done. The illustrator can rely on informa- 
tion from his project manual to prepare his talk. 




20 The s ummar y of the illustrated talk is an effective opportunity to 
ine summary uj. . . T v, e summary should be 

re-emphasize the teaching points of the talks, me suuuua y 

concise and cover only the main points. 



The teaching points of the Illustrated^ Ik should be re-emphasized in the 

a. introduction 

b. conclusion 
* c. summary 

d. bod 

c. summary 

30. Judging is a visual-oral method ^signed 2 . ° tea^members how b t<> S use 

- <» show " e " bers how to com - 

municate with other people. 



Judging is not 

a. a visual-oral method of teaching . 

ft b. designed to increase members competitive sp r 

c. designed to help members communicate with others 

d. designed to aid m e mbers in making decisions. 

b. judging is not designed to increase members* competitive spirit 
31. The judging teaching method usually takes place^in a -Wng 'ontest. 

*oo po 0r . y 
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In a judging contest 

a. there are no general ^project standards 

b. effort is made to rank all exhibits high 

* c. the members "place" exhibits from best to least 
d. the leaders "place" exhibits from best to least 



c. the members "place" exhibits from best to least 



The exhibits in a judging contest are 

a. made up by leaders or members 

b. placed from best to least 

c. usually placed as excellent, good, fair and poor 

ft d. all of the above 



d. all alternatives apply 

32. After the judging contest, the members compare their placings orally. 
The oral report has three parts — an opening statement, reasons, and a 
s umma ry - The opening statement contains the class and the order of placing. 
The reasons given for placement should compare the samples or exhibits to 
justify the placement. The summary is a short statement which re-states 
the important points. The oral report is probably the most important 
learning experience in judging. 



When the judging contest is over 

a. members are asked not to compare themselves 
* b. members compare their placings orally 

c. each member receives a written statement of his shortcomings 

d, members prepare a written justification for each placement 



b. members compare their placings orally 



The oral report has three parts. They are 

a. introduction, justification, and summary 

b. opening statement, justification, and conclusion 
ft c. opening statement, reasons, and summary 

d. salutation, body, and reasons 



c. opening statement, reasons, and summary 



The oral report following the judging contest 
a. is necessary only for first place winners 
* b. is probably the most important learning experience in judging 

c. is intended to foster rivalry and com' -tition among the members 

d. is actually an example of group teaching methods 




b. is probably the most important learning experience in judging 
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33. The 4-H exhibit is another visual-oral teaching method. Exhibits are 
educational displays which present one focal idea. Exhibits are not dis- 
plays of individual articles made by the members in their projects nor are 
they displays of awards von. A 4-H exhibit should be a displc which 
teaches one focal idea in a visual story. 



4-H exhibits are 

a. educational displays which teach several ideas in a visual story 

b. displays of individual articles made by the members in their 
projects 

c. displays of the various awards won by individual members 

♦ d. educational displays which present one focal idea 



d. 4-H exhibits are educational displays which present one focal 
idea. 

34. The 4-H exhibit should be interesting to the audience of the members * 
exhibit, it should present one short complete message, and it should 
attract and hold interest. An exhibit will be a successful teaching- 
learning experience if it is carefully planned. 



The 4-H exhibit 

a. is a visual-oral teaching method 

b. should present one short complete message 

c. should attract and hold interest 

* d. all of the above 



d. all of the above 

35. The objective of 4-H field trips is to provide 4-H teaching-learning 
experiences which cannot occur in a regular meeting. There are two types 
of field trips — excursions and project tours. Excursions are trips which /' 
teach about something outside of the home community. Project tours are 
trips to each member's home to learn about individual projects. 

The objective of 4-H field trips is to provide 4-H teaching-learning 
experiences 

a. which are similar to those of school 
* b. which cannot occur in a regular meeting 
c. for the more advanced members 

d. for the younger members who tire easily of formal meetings 



b. to provide 4-H teaching-learning experiences which cannot 
occur in regular meetings 



There are types of field trips 

a. three — outings, educational tours, excursions 
* b. two — project tours, excursions 

c. three— nature studies, historical outings, project tours 

d. two-nature studies, excursions 
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b. two — project tours and excursions 
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Trips which teach about something outside the home community are 

a. group tours 
* b. excursions 

c. interest trips 

d. guided tours 



b. excursions 

36. Excursions should be planned to satisfy the interests of some or all 
of the dub members. The objective of an excursion is to allow members with 
appropriate interests to experience an educational event. The teaching- 
learning experiences of an excursion are (l)the educational event and (2) the 
responsibility of planning and carrying out the trip. To maximize the learning 
experiences of the members, the excursion should be carefully planned to 
satisfy an interest group. The members should be responsible for arranging 

and conducting the trip. 

To maximize the teaching— learning experiences of an excursion 

a. the excursion should be carefully planned to satisfy all members 
* b. members should be responsible for arranging and conducting the 
trip 

c. adult 4-H leaders should carefully plan the trip 

d. all members should present written permission to go on the trip 



b. members should be responsible for arranging and conducting 
the trip 

37. The project tour is a useful teaching— learning method. The project 
tour can show members (1) how to teach about a project, (2) how many pro- 
jects are done, and (3) how to plan and carry out a tour. The project tour 
may also be used to create interest in the projects of other members and 
serve as a method of recognition for the club members. 

The project tour is not 'tended 
a a. to go outside the members' community 

b. as a method of recognition for club members 

c. to show how many projects have been done 

d. to show members how to teach about a project 



a. to go outside the members' community 

38. The project tour is usually most effective if the members plan the tour 
and mflkg the arrangements. The members learn to teach about their projects 
by explaining their projects to the other members. All of the members learn 
about many projects on the project tour. 



The project tour 

a. should be restricted to similar projects 
* b. should be planned by the members 

c. is a visual-oral teaching method 

d. should never enter a member's home 



b. should be planned by the members 
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39. The objective of all the 4-H teaching methods is to make a 4-H 
learning experience successful. The success of a learning experience 
depends upon selecting the best teaching method and using it in the 
best way. 




Chapter 6. How Youth Grow Up 



To execute meaningful 4 — H learning experiences which employ 
the best 4-H teaching methods, the 4-H leader needs an elementary 
knowledge of human development. 

Although no two people grow and develop exactly alike, general 
patterns of growth are evident. These basic patterns, knowledge of 
which is vital for youth leaders in their attempt to analyze youth 
behavior, are discussed in this chapter. 



